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President’s report to Senate 
February 11, 2025 

Dear Senate colleagues, 

On January 30, Laurentian was pleased to announce that it had completed the sale of the Vale 
Living with Lakes Centre to the Province. This step marks an important milestone as the 
University completes the steps outlined by the courts in order to exit creditor protection.  

An agreement to lease the property back from the Province has also been finalized. This will 
allow Laurentian to maintain University activities and continue to benefit from the use of the 
facilities. While I understand why the news of this sale may be met with trepidation by some in 
the University community, I can assure you that the daily activities of the Living with Lakes 
Centre will not be affected by the sale. The teaching and research activities that happen there 
will continue uninterrupted, and Laurentian remains strongly committed to the Centre’s 
continued success.  

We continue to work with the Province to complete the sale of the remaining properties in a 
timely manner, ahead of the November 2025 deadline set by the courts.  

Reconnecting with alumni, donors, and friends of Laurentian 
From January 25-27, I attended a Model Parliament in Ottawa. While the event has been taking 
place since 1992, this is the sixth time the event has been organized by alumni of Laurentian, 
and it is the second event that includes both alumni and current students. The event provides 
students with a valuable chance to learn more about how legislation is debated and passed. 

On January 16, I made a second presentation this year to the local Rotary Club, this time to the 
Sunrisers group. My presentation focused on the University’s new strategic plan and the 
important role that we play for the local community. 

Finally, I met with the President of the Sudbury Chamber of Commerce. Some of you will recall 
that the Chamber had a change in leadership last summer, with Marie Litalien taking over from 
Debbi Nicholson, who retired after a remarkable 45 years of leadership. The Sudbury Chamber 
of Commerce is a key partner for us as we look for ways to support local businesses and to build 
up the Greater Sudbury community as a whole. 

Congratulations 
Congratulations to students from the Bharti School of Engineering and Computer Science, who 
competed in the 2025 Ontario Engineering Competition held at McMaster University on 
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January 25-26. The Laurentian team, which included Luis Urena Tejada, Samuel Branconnier, 
Evan Leduc and Quinn Ross, placed this in the Senior design category, 

Congratulations to the Office of Student Success and to all those who participated in Career 
Week, which ran from January 20-24. The event included participation from employers in 
education, health care, social services, engineering, science, architecture, arts, and business. 
Students could also attend skill-building workshops that would help them transition to the 
labour market after graduation. These sorts of events are critical for our students as they reflect 
about what they might want to do after they leave us, and how they can use the education they 
received at Laurentian to have an impact on the world.  

Congratulations to the Centre for Research in Occupational Safety and Health for another 
successful iteration of CROSHCon, which took place on January 24. CROSHcon is the Centre’s 
free, online conference, which features presentations on the latest health and safety research 
on vibration and ergonomics, health and safety training, and field evaluation. This year, over 
200 registrants joined the event for 11 presentations showcasing the latest research. 

Congratulations to the participants in the 7th Annual Goodman Gold Challenge, which ran from 
January 29 to 31. Eleven teams from across the continent competed in this realistic mining 
investment case competition. Presented by Kinross Gold and organized by the Goodman School 
of Mines, teams of undergraduate students got the chance to play the role of finance firms 
looking to invest in a mining company.  

Congratulations to the Voyageurs for hosting the OUA Women’s Curling Championship from 
January 31 to February 2. As 2024 champions, the Voyageurs defended their title against 15 
teams from across Ontario.  

For the second year in a row, the Laurentian men’s and women’s basketball teams teamed up 
with the Sudbury Five to offer a full-day basketball triple-header at the Sudbury Community 
Arena on February 8. The women’s team faced Queen’s at 1 PM, followed by the men’s team 
against Queen’s at 3 PM. The night ended with the Sudbury Five facing the London Lightning at 
7 PM. 

Coming Up 
February is Black History Month, a time to recognize and celebrate Black history and to reflect on 
the contributions BIPOC people have made in the development of our country, our community, 
and our university. Events organized by the Laurentian University African Caribbean Student 
Association (LUACSA) and the Equity, Diversity, and Human Rights Office (EDHRO) will be taking 
place throughout the month.  
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	11- Procedures-Appointment-Reappointment-Chancellor- February 2025 - EN - tracked changes
	1. Purpose/Scope
	1.1 These procedures are intended to provide guidance on the process to be followed in appointing a Chancellor for Laurentian University (“the University”).
	2. Definitions:
	2.1 The Chancellor of the University is a volunteer appointed or reappointed by the Board of Governors, with the Senate’s endorsement.  The Chancellor is the titular and ceremonial head of the University and acts as both an official and unofficial amb...
	a. Presiding over Convocation and conferring all degrees
	b. Participating in or presiding over ceremonial or other important events on behalf of the University
	c. Representing the University in an official capacity at external functions from time to time
	d. Engaging in profile-raising and advocacy activities on behalf of the University
	e. Assisting with advancement efforts (friend-raising and fund-raising)
	f. Providing advice to the President and Vice-Chancellor, on request.
	2.2 The Chancellor’s term of office is five (5) years, which may be renewed once.  A maximum of two successive terms are permitted.
	3. Eligibility and Exclusions:
	3.1 Given the role of the Chancellor, the University will seek to appoint individuals who:
	a. Share the University’s vision and values
	b. Share the University’s commitment to English, French, First Nations, Metis and Inuit education and cultures
	c. Are gracious and diplomatic in nature
	d. Are effective at public speaking with an ability to inspire passion for the University
	e. Are highly regarded nationally or internationally, with the ability to connect the University with potential
	supporters and lend endorsement to fund-raising activities
	f. Have the ability to communicate in both of Canada’s official languages or in one of Canada’s official
	languages and in the language of one of Canada’s First Nations, Metis or Inuit People.
	3.2 This list of attributes is intended as a guideline to assist the Committee in its deliberations.  It is not required that an individual possess all of the listed attributes in order to be eligible for appointment.
	3.3 Individuals are not eligible for nomination, or to continue serving as Chancellor, if they are, have within the past two years been, or become:
	a. Employed by the University
	b. Sitting members of the University’s Board of Governors
	c. Holders of public office
	4. Appointment process
	4.1 In the case of vacancy, or anticipated vacancy, in the office of Chancellor, the University Secretary will
	issue a call for nominations from the University community as soon as practicable.
	4.2 Following the call for nominations, a Selection Committee (“the Committee”) will be formed.  The
	Committee will be a joint committee of the Board of Governors and the Senate and will be composed of the following:
	a. The President and Vice-Chancellor, who will serve as Chair of the Committee
	b. Two faculty members, elected by the Senate
	c. One undergraduate student, elected by the undergraduate student body
	d. One graduate student, elected by the graduate student body
	e. One staff member, elected by staff
	f. One member of Laurentian University Native Education Council (“LUNEC”), appointed by LUNEC
	g. One member of the Joint Committee on Bilingualism (“JCOB”), appointed by the JCOB
	h. Two members of the Board of Governors, appointed by the Board
	i. One representative appointed by the Atikameksheng Anishnawbek Chief and Council
	j. The Chief Advancement Officer
	k. The University Secretary or their designate, who will serve as the non-voting secretary of the Committee
	l. One LUFA representative appointed by the LUFA executive
	4.3 The composition of the Committee will reflect  the University’s commitment to its tricultural nature and to increasing the participation of equity-seeking groups. The President and Vice-Chancellor will be responsible for taking additional steps to...
	4.4 The Committee will determine its own selection criteria and procedures, subject to the following:
	a. All proceedings of the Committee are confidential.  This confidentiality extends to all materials provided to the Committee and any discussions taking place.  Committee members will continue to maintain this confidentiality after the Committee make...
	b. In carrying out its duties, the Committee will, at all times, observe and respect the highest equitable standards, including standards with respect to bias, the appearance of bias, and the fairness of its deliberations and investigations.
	c. The activities of the Committee will reflect the values represented in the University’s human rights policies and procedures and the Board’s Equity, Diversity and Inclusion Statement.
	d. The Committee will take into consideration the desirable attributes listed in section 3.1.
	e. The Committee will strive to reach a consensus.  If consensus is not possible, the decision will be made by simple majority vote.
	f. Only one candidate will be recommended to the Senate and the Board of Governors for appointment as Chancellor.
	4.5 Once the Committee has selected a candidate, the President will confirm the willingness of the individual to stand for appointment.
	4.6 The Chair of the Committee will then present the recommendation for appointment of the selected candidate to the Senate for endorsement.
	4.7 Once the Senate gives its endorsement of the candidate, the Chair of the Committee will present the recommendation for appointment of the selected candidate to the Board of Governors for its approval.
	4.8 Any discussion of a recommendation of the Committee at a meeting of the Senate or the Board of Governors will be conducted in closed session.
	5. Reappointment Process
	5.1 In the final year of the Chancellor’s first term, the President will confirm the willingness of the current Chancellor to stand for a second term.
	5.2 If the Chancellor confirms that they are willing to stand for a second term, a Reappointment Committee will be formed. The composition of the Reappointment Committee will be as outlined in section 4.2.a.-e l. of these procedures, and the following...
	a. The President will convene a meeting of the Reappointment Committee.
	b. The Reappointment Committee will determine whether or not the current Chancellor should be offered a second term. The Reappointment Committee will determine its own criteria and procedure for making this determination, subject to the consideration ...
	c. If the recommendation for reappointment is positive, the steps outlined in sections 4.5.-8. of these procedures will follow.
	d. If the recommendation is negative, the President will inform the Chancellor and a new search will begin. In such a case, the President will determine whether a new Selection Committee will be struck or if the Reappointment Committee will assume the...
	5.3 If the Chancellor confirms that they will not stand for a second term, the selection process as outlined in section 4. of these procedures will follow.
	6. Revocation Process
	6.1 In rare circumstances, a Chancellor’s appointment may be revoked where they have engaged in conduct inconsistent with the University’s values and/or which risks undermining the reputation of the University.
	6.2 Any member of the University community may communicate requests for the revocation of a Chancellor’s appointment to the Office of the President and Vice-Chancellor.  For the purpose of making such a request, the University community consists of th...
	6.3 Upon receiving such a request, the President and Vice-Chancellor will take such steps as they deem necessary to assess the merits of the request and make a determination as to whether to form a Revocation Committee.
	6.4 Any such Revocation Committee formed will be a joint committee of the Board of Governors and the Senate and will have the composition described above in s.4.2.a.-e l.  The individuals forming the Revocation Committee need not be the same individua...
	6.5 Once a Revocation Committee is formed, it will meet to consider the request and determine whether to recommend revocation of the appointment.
	6.6 The Revocation Committee will determine its own criteria and procedure for making this determination subject to the considerations noted above in sections 4.4.a.-c. & e. of these procedures.
	6.7 Where the Revocation Committee makes a recommendation to revoke a Chancellor’s appointment, the Chair of the Revocation Committee will present the recommendation to the Senate for comment.
	6.8 The Chair of the Revocation Committee will then present its recommendation to the Board of Governors for approval at a subsequent meeting.
	6.9 Any discussion of a recommendation of the Revocation Committee at a meeting of the Senate or the Board of Governors will be conducted in closed session.
	6.10 Once the revocation of a Chancellor’s appointment receives the approval of the Board of Governors, the Chair of the Board of Governors will communicate the results of the vote to the Chancellor. A search for a new Chancellor will then be initiated.

	12- Procedures-Appointment-Reappointment-Chancellor- February 2025 - EN - Clean
	1. Purpose/Scope
	1.1 These procedures are intended to provide guidance on the process to be followed in appointing a Chancellor for Laurentian University (“the University”).
	2. Definitions:
	2.1 The Chancellor of the University is a volunteer appointed or reappointed by the Board of Governors, with the Senate’s endorsement.  The Chancellor is the titular and ceremonial head of the University and acts as both an official and unofficial amb...
	a. Presiding over Convocation and conferring all degrees
	b. Participating in or presiding over ceremonial or other important events on behalf of the University
	c. Representing the University in an official capacity at external functions from time to time
	d. Engaging in profile-raising and advocacy activities on behalf of the University
	e. Assisting with advancement efforts (friend-raising and fund-raising)
	f. Providing advice to the President and Vice-Chancellor, on request.
	2.2 The Chancellor’s term of office is five (5) years, which may be renewed once.  A maximum of two successive terms are permitted.
	3. Eligibility and Exclusions:
	3.1 Given the role of the Chancellor, the University will seek to appoint individuals who:
	a. Share the University’s vision and values
	b. Share the University’s commitment to English, French, First Nations, Metis and Inuit education and cultures
	c. Are gracious and diplomatic in nature
	d. Are effective at public speaking with an ability to inspire passion for the University
	e. Are highly regarded nationally or internationally, with the ability to connect the University with potential
	supporters and lend endorsement to fund-raising activities
	f. Have the ability to communicate in both of Canada’s official languages or in one of Canada’s official
	languages and in the language of one of Canada’s First Nations, Metis or Inuit People.
	3.2 This list of attributes is intended as a guideline to assist the Committee in its deliberations.  It is not required that an individual possess all of the listed attributes in order to be eligible for appointment.
	3.3 Individuals are not eligible for nomination, or to continue serving as Chancellor, if they are, have within the past two years been, or become:
	a. Employed by the University
	b. Sitting members of the University’s Board of Governors
	c. Holders of public office
	4. Appointment process
	4.1 In the case of vacancy, or anticipated vacancy, in the office of Chancellor, the University Secretary will
	issue a call for nominations from the University community as soon as practicable.
	4.2 Following the call for nominations, a Selection Committee (“the Committee”) will be formed.  The
	Committee will be a joint committee of the Board of Governors and the Senate and will be composed of the following:
	a. The President and Vice-Chancellor, who will serve as Chair of the Committee
	b. Two faculty members, elected by the Senate
	c. One undergraduate student, elected by the undergraduate student body
	d. One graduate student, elected by the graduate student body
	e. One staff member, elected by staff
	f. One member of Laurentian University Native Education Council (“LUNEC”), appointed by LUNEC
	g. One member of the Joint Committee on Bilingualism (“JCOB”), appointed by the JCOB
	h. Two members of the Board of Governors, appointed by the Board
	i. One representative appointed by the Atikameksheng Anishnawbek Chief and Council
	j. The Chief Advancement Officer
	k. The University Secretary or their designate, who will serve as the non-voting secretary of the Committee
	l. One LUFA representative appointed by the LUFA executive
	4.3 The composition of the Committee will reflect  the University’s commitment to its tricultural nature and to increasing the participation of equity-seeking groups. The President and Vice-Chancellor will be responsible for taking additional steps to...
	4.4 The Committee will determine its own selection criteria and procedures, subject to the following:
	a. All proceedings of the Committee are confidential.  This confidentiality extends to all materials provided to the Committee and any discussions taking place.  Committee members will continue to maintain this confidentiality after the Committee make...
	b. In carrying out its duties, the Committee will, at all times, observe and respect the highest equitable standards, including standards with respect to bias, the appearance of bias, and the fairness of its deliberations and investigations.
	c. The activities of the Committee will reflect the values represented in the University’s human rights policies and procedures and the Board’s Equity, Diversity and Inclusion Statement.
	d. The Committee will take into consideration the desirable attributes listed in section 3.1.
	e. The Committee will strive to reach a consensus.  If consensus is not possible, the decision will be made by simple majority vote.
	f. Only one candidate will be recommended to the Senate and the Board of Governors for appointment as Chancellor.
	4.5 Once the Committee has selected a candidate, the President will confirm the willingness of the individual to stand for appointment.
	4.6 The Chair of the Committee will then present the recommendation for appointment of the selected candidate to the Senate for endorsement.
	4.7 Once the Senate gives its endorsement of the candidate, the Chair of the Committee will present the recommendation for appointment of the selected candidate to the Board of Governors for its approval.
	4.8 Any discussion of a recommendation of the Committee at a meeting of the Senate or the Board of Governors will be conducted in closed session.
	5. Reappointment Process
	5.1 In the final year of the Chancellor’s first term, the President will confirm the willingness of the current Chancellor to stand for a second term.
	5.2 If the Chancellor confirms that they are willing to stand for a second term, a Reappointment Committee will be formed. The composition of the Reappointment Committee will be as outlined in section 4.2.a.-l. of these procedures, and the following s...
	a. The President will convene a meeting of the Reappointment Committee.
	b. The Reappointment Committee will determine whether or not the current Chancellor should be offered a second term. The Reappointment Committee will determine its own criteria and procedure for making this determination, subject to the consideration ...
	c. If the recommendation for reappointment is positive, the steps outlined in sections 4.5.-8. of these procedures will follow.
	d. If the recommendation is negative, the President will inform the Chancellor and a new search will begin. In such a case, the President will determine whether a new Selection Committee will be struck or if the Reappointment Committee will assume the...
	5.3 If the Chancellor confirms that they will not stand for a second term, the selection process as outlined in section 4. of these procedures will follow.
	6. Revocation Process
	6.1 In rare circumstances, a Chancellor’s appointment may be revoked where they have engaged in conduct inconsistent with the University’s values and/or which risks undermining the reputation of the University.
	6.2 Any member of the University community may communicate requests for the revocation of a Chancellor’s appointment to the Office of the President and Vice-Chancellor.  For the purpose of making such a request, the University community consists of th...
	6.3 Upon receiving such a request, the President and Vice-Chancellor will take such steps as they deem necessary to assess the merits of the request and make a determination as to whether to form a Revocation Committee.
	6.4 Any such Revocation Committee formed will be a joint committee of the Board of Governors and the Senate and will have the composition described above in s.4.2.a.-l.  The individuals forming the Revocation Committee need not be the same individuals...
	6.5 Once a Revocation Committee is formed, it will meet to consider the request and determine whether to recommend revocation of the appointment.
	6.6 The Revocation Committee will determine its own criteria and procedure for making this determination subject to the considerations noted above in sections 4.4.a.-c. & e. of these procedures.
	6.7 Where the Revocation Committee makes a recommendation to revoke a Chancellor’s appointment, the Chair of the Revocation Committee will present the recommendation to the Senate for comment.
	6.8 The Chair of the Revocation Committee will then present its recommendation to the Board of Governors for approval at a subsequent meeting.
	6.9 Any discussion of a recommendation of the Revocation Committee at a meeting of the Senate or the Board of Governors will be conducted in closed session.
	6.10 Once the revocation of a Chancellor’s appointment receives the approval of the Board of Governors, the Chair of the Board of Governors will communicate the results of the vote to the Chancellor. A search for a new Chancellor will then be initiated.
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